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Careers Education at Abbotsholme School 
 

Year Autumn Spring Summer 

Year 
8 

  Introductory activity into the six career 
themes and family. Students complete a 
self-evaluation form on which tasks they 
enjoyed the most, this information is 
shared with parents. 

Year 
9 

The Career Investigator – 
psychometric test. 
 
Review of careers report with Tutors.  
 
Interview with Head of Careers on 
report and potential GCSE options. 
 
Copy of all information shared with 
parents/guardians. 
 
Outside presentation from 
Aberystwyth University on how to 
select your GCSE options. 

GCSE Options – further 
interviews and guidance 
if required 

Go to work with parents’ day – one day 
of work experience. Students have to 
create a presentation to ensure they 
reflect on their work placement and 
how it links to the 10 employability skills. 
 
1. Initiative and motivation 
2. Organisation skills 
3. Working under pressure and to 
deadlines 
4. Ability to learn and adapt 
5. Communication and interpersonal 
skills 
6. Teamwork 
7. Negotiation 
8. Valuing diversity and differences 
9. Problem solving 
10. Numeracy & IT skills 

Year 
10 

  Morrisby – online psychometric test, 
report with access to career and labour 
market data. 
 
Review of careers report with tutor.  
 
Copy of all information shared with 
parents/guardians. 

Year 
11 

Lessons completed in PSHE which are 
built around the Morrisby report and 
online website. 
 
Careers interview with independent 
Careers Advisor. Notes uploaded 
onto the Morrisby website and share 
with parents/guardians. 

Career interviews with 
the Headmaster and 
Head of Sixth Form. 

Advice and support on results day from 
Headmaster, Senior Leaders and the 
Head of Sixth Form. 

6th 
Form 

All students within the Sixth Form 
take part in the outside speaker 
tutorial programme every other 
Wednesday. Autumn term covers: 
Why HE? Apprenticeships and 
Running your own business 
 
Students use Unifrog from early in 
Year 12 to research courses, 
apprenticeships and MOOCs (massive 
open online courses). Every 
Wednesday 1030 tutorial is 

Students continue to 
work through the 
outside speaker tutorial 
programme. Spring term 
covers: Creative Careers, 
Employability Mindset, 
Employability Skills: CV, 
Writing and How to 
make the most of the 
Summer Holidays 
 

Students continue to work through the 
outside speaker tutorial programme. 
Summer term covers: Personal 
Statements, UCAS, Interviews Skills and 
all students take part in a mock 
interview based on their first draft 
personal statement or their chosen area 
of study/interest from a university 
admissions officer. 
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dedicated to this research with 
support from their Unifrog trained 
tutor and HOS. 
 
Year 13 students complete their 
UCAS applications with the support 
from Unifrog and their tutor. All 
students have been educated about 
UCAS and personal statements in the 
summer term of Year 12. 
 
Further psychometric tests available 
if required. 
 
Career interviews with Head of 
Careers. Referred via Tutors and 
Head of Sixth Form. 

Career interviews with 
Head of Careers. 
Referred via Tutors and 
Head of Sixth Form. 

Career interviews with Head of Careers. 
Referred via Tutors and Head of Sixth 
Form. 

 
Careers Fair – October 
 
All students in year 10 to 13 take part in the Careers Fair in October, occurring every other year. There is one central 
location where career exhibitors can display their information boards and speak to students directly, answering their 
questions. Each of the exhibitors has then got a thirty minute slot to present to students who have selected to learn 
more about that particular career. Exhibitors are selected to try reflect the demand and interest of the students, this 
information is taken from the interviews in year 9 and 11 with the Sixth Form consulted about their career ideas and 
whether they want anyone in particular to attend. In the past the following organisations have attended the careers 
fair: 
 
Armed Forces – Army, Navy & RAF 
Police Force 
Medical Practitioner 
Loughborough University 
Bangor University – Marine Biology 
Nottingham University – Veterinarian 
Staffordshire University – Law Department   
Rolls Royce 
Royal Agricultural University – Agriculture Universities 
Harper Adams University – Agriculture Universities 
Apprenticeships 
JCB 
Gap Years 
East Midlands Airport 
Brabner’s Solicitors 
Careers in Horse Racing 
Derby Theatre 
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Mapped to the Gatsby Benchmark  

 
Improvement Targets: 

1. Embed careers education into everyday lesson activities. 
2. Improve the understanding of career opportunities within STEM subjects. 
3. Increase the number of opportunities to speak to employers and employees 

 
Reviewed by: Head of Careers 
Review date: 1st September 2019 
Next Review: 30th August 2020 

1. A stable careers 
programme 

Above career activities are endorsed and supported by the SMT of the school and the above 
activities are available for parents and the public to view on our website. Head of Careers 
evaluates the program on an annual basis to see where improvements could be made. 

2. Learning from 
career and labour 
market information 

Students can access labour market information via the two psychometric reports which they 
receive after completing an online survey. The first of the assessments is taken in year 9 and 
looks at interests and personalities. Students receive a report with hyperlinked links which 
they can click on to discover more information about the job and labour market information. 
The more serious of the assessments comes at the end of Year 10 and tests, personality, 
interests and aptitudes and is completed under exam conditions. From this students have 
access to a report with recommendations but also to the Morrisby website which has detailed 
and up to date information about the labour market linked to that particular career. For 
example, increase /decrease in demand for people in that job. All information is shared with 
parents/guardians and they can also view the Morrisby website. 

3. Addressing the 
needs of each pupil 

Interview notes are recorded and uploaded onto the Morrisby website as well as sent home 
to parents/guardians. Previous students come in and speak about their employment and 
university courses. Such as Toby Hall and Henry Prutton. Year 9 interviews are recorded and 
used to inform the Head of Careers who to contact when organising the Careers Fair which 
takes place every other year. Raising awareness through outside speakers and whole school 
events such as the school show and performances. 

4. Linking 
curriculum learning 
to careers 

School trips are encouraged within the school and this allows students to see real life 
workplaces and speak to actual employers and employees. For example business studies trips 
to Warburton’s factory, Pro-drive Engineering or Cadbury World. Also the DT trip to JCB or the 
Art and Drama trip to Harry Potter World. These are designed to not only bring subjects to life 
but to showcase different careers to hopefully stimulate and inspire students to research 
their careers. Options booklets give ideas of what careers a students may go into after 
following that course.  

5. Encounters with 
employers and 
employees 

Students visit a work place in year 9 and attend many school trips in relation to their subject 
areas (some examples given above). Many outside speakers are used with the Sixth Form and 
students have the opportunity to speak to many different people and universities at the 
Careers Fair. Mock interviews take place with an outside agency and students from year 10 to 
year 13 attend the Careers Fair with many different employers. This takes place every other 
year. 

6. Experiences of 
workplaces 

All year 9 students complete one day of work experience with their parents or family friend 
and reflect on this day by creating a presentation which they share with their tutor. All sixth 
form students are encouraged to take advantage of work experience and must volunteer as a 
part of their Gold Duke of Edinburgh Award (all Sixth Form expected to complete). 

7. Encounters with 
further and higher 
education 

Many universities attend the Careers Fair and a number of different universities come into 
school to deliver talks and presentations. Students visit local universities to get a feel for this 
environment and get to speak to students whilst on a tour. 

8. Personal 
guidance 

Students receive interviews about their futures and careers in year 9 with the Head of 
Careers, year 11 with the Headmaster and the Head of Sixth Form, again in year 11 with an 
external careers advisor and year 12 students have mock interviews about their chosen 
careers paths or university courses with an external body. 


